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PARTH—Sectton4 


T^nisiM^ dm airtl 

Statutory Rules And Orders issued by the Ministry of Defence 


T %n 

^ 7^pf, 2003 

!ETofto3*To 91WTOSn ftfoft 
*m ^icim 'flff 2001 t, arofy:— 

1. (i)vtf(**it^) 1 wT, 2003*1 

2. T^rrT™eP 7 , f^?ft »TT^T-fSren^r 4 2001 

3Pt«rf^:— 



1. 


2. 

: 15* (2003) 


t 4>i4*ir % 3tmt "ar qfWa ^ wmi- * 1 

3. ^ptIsrut 

: TtTVKm 

4. 3<hhh 

: 8000-275-13500*. 
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5. ^ 3TW ^ 

stpj-RtaT 


7. tjxt Wig feta 

(%^r) fwr, 1972 30 % 


W'W SKI ^ at^lr RT 3TT^ff % 3FJRR fKchKl ^qchT % 

ws M <ra> Wicr *n 11 

^’ XfUI : 37T^-^1 hi ^tflRq fauifW <1Kio 3T*qf«f4f 

^ yi'fl <*><} %%tt •pfqcf qp[ tj^ 3TfqR--flKl^ -^rft ajfqR 

srr, -foicTO, 3T^on^T 3^r, [h^Um, irfui^ - hhh^ f^r, 

<t*it ^t f^ % ■qpft ^qig's, ak^rr afk fipftm sfa rt c^sh % 


8. RT>> 

3T^%q 3lk 3RT ^TH7 


9. rH^ rHT f=tit* qi^ri 

. fafeT sfrr 3T#cmt* Tft^rn 

^ P-w 4T ■q>[ r eTF^^Pfl RT r?T 

10. arofa, Rfc 

11. : R^f R» RT RfHpl £KT 
RT qRlf'l^r=K1/<Jl|I|dH 5TTT RRT M^T 

R^rPtRf srt Rt rtf! rt^ R^fRft yRuNcid! 


3HV4VM* : 

(i) Ptiffi RFRfliyi'-a f^qpqyj<rl4^fa^ft MFIT(R?ff %RRR 

iRprf^l^RTRmJTTT) 4f HIWfeftRTRH^R | 

i :—3t£ml sfrrt 3RRffcfRf r^ rw 3 rr 3rt 

f^ur 2 :—^t, imtft, rrH rrtrt, 'jmhsr, isHfcn, 

HUH ^RRR 

^1 7IR3T$ [4>q| *|||^|| mH 

W-f^IT % RRT RT*RR % 4f 3Rpjft R%R foRft fqreiT qiMT 4’ 

felfttl 

t^qai3 :—3FjRRWf[3T&n (3T#fliq) Rfcj ^ §q\ 3fl4[R%fgr 4<* I ^K 

3T^jf^r«nf?pit sfk 'Ji^'jiifflqT % arerfsjRf r^rw ^ rr f^rf«r^T 

^t'STT *H=bal % (|f) '3R ’’qqq %fBfRfl' ^rar*? ■'R'R^T 3^1^ eRt^ 

TT^ t %IT 3TRf^f?T IrfqcF# 31^m 

^ % 3T*qfifcff % q~q|^1 TRgff ~q?t ^T HiqH I HgT f I 

crfyRUl: 

TT^fqq [q^n .W2JT1RTzq diil«ft/[§^1 ^ fqy4i ^ 3^-qq-1 

erF]qff^t(TT 


■RHtMqfsni 

; WTRt % TR WHi(UU| RT 41 hk1 RT 3T«ZRRT 

RT 3T^-qftftqM* ^ 1^ ^ ^ 3lfRq7 3?^fR % %TT 

% 3Um TR ml^T:■— 

(^0 (i) ^Tt TJFT ^TWf^*TFT 3 R^?T ^ RRW %IJ ^ f, RT 

(ii) *t^i ^isvfq'*FT'4* 7500-12000/-^. 4^1 HHM 

$ 3TTRR qt 


['iFUI—4] 


: 31^2,2003/511^11,1925 


12. #^/MfafH^f^/37PlrH SlU'^'SFt 

if 3 f^few 

srr^rn fen 'gttqttt 

13. ^Hlcl ^HpHfcl % W^H I 


14. u?ft if fan if 

^T -STFltn ^ 1<HVf f%v?rr^TTTTTTT 


(iii) 'fJFT TOVfWT "*¥ 6500-10500/- ^. % "*71 TR^T 

if Pi^pHd •armR -cr f^fsRT % ■qr^'3^ M ^f *rra 

(^) t tih 8 % srtffa Mcff *4iftw4) % fafar 

3T?hnTT sfft 3^^ f i 
‘?TFJ x 7 T^f FFTT 


Ogfawui tr fa^rc % %0 

i. '*r*pr3^-5754 wi^rn <6 arf^Rt, 


T^T WR 


2. ^FJoRT Tffepsr, yyiwfa* 


TStT W3||75T*I 


—3T «TO 


W 3 ? 


^ ^ 3TT#T ^ WT?f ^TT 311^1^ f 


[m ■?!. Ty33983/tfhj37t/V?ff-2 ] 

t^t. %. ^ 3iwfw atfwrft 

Tn^f^Hui;_ T^rfwr w%ttto, ^11,^54 <rrd^ 3 i 2001 3 ^tfir.sn44 mfra 29 ^ 2001 gro H*> i ft i < ! 
f^Ut* ^ I 


MINISTRY OF DEFENCE 

New Delhi, the 7th July, 2003 

S * R O. 91.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules to amend the Ministry of Defence, School of Foreign Languages (Grout) ‘A’ posts) 
Recruitment Rules, 2001 namely:—-* 

1 (0 These mles may be called the Ministry ot Defence, School of Foreign Languages (Group ‘A posts) 
Recruitment (Amendment) Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

In the Schedule to the Ministry of Defence, School of Foreign Languages (Group ‘A posts) Recruitment Rules, 

2001, for serial number 3 relating to the post of Lecturer and entries relating thereto, the following shall be substituted* 
namely:— 


SCHEDULE 

£ Name of post : Lecturer " ' 

2. Number of posts : .15* (2003) 

♦Subject to variation dependent on workload. 

3. Classification : General Central Service, Group‘A’, Gazetted, Non-Ministerial 

4. Scale of pay : Rs. 8000-275-13500 

5. Whether selection post or non-selection : Not applicable 
post 

6. Age limit for direct recruits : Not exceeding 3 5 years. 

Note 1: Relaxable for Government Servants upto five years in accordance 
_._ with the instructions or orders issued by the Central Government. 
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Note 2 : The crucial date for determining the age-limit shall be the 
closing date for receipt of applications from candidates in India (and 
not the closing date prescribed for those iii Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, 
Andaman and Nicobar Islands or Lakshadweep). 


7. Whether benefit of added years of : Not applicable 
service admissible under rule 30 of 
the Central Civil Service (Pension) 

Rules, 1972 


8. Educational and other qualifications 
required for direct recruits 


Essential: 

(i) Master’s degree in a foreign language (to be specified at the time of 
each recruitment) from recognised University or equivalent. 


Note 1: Qualifications are relaxable at the discretion of the Union Public 
Service Commission in case of candidates otherwise well qualified. 


Note 2: In respect of Pushto, Sinhalese, Burmese, Bahasa, Indonesia, 
Bhutanese (Dizonkha), Tibetan/Buddhist Philosophy where no Indian 
University offers PG courses at present) candidates possessing Diploma 
or Inteipretership equivalent to Diploma in the relevant discipline will 
be considered if they hold Masters Degree in any discipline with English 
as a medium of Instruction. 

Note 3: The qualification(s) regarding experience is/are relaxable at the 
discretion of the Union Public Service Commission, in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes, if at any stage of 
selection the Union Public Service Commission is of the opinion that 
sufficient number of candidates from these communities possessing 
the requisite experience are not likely to be available to fill up the posts 
reserved for them. 


Desirable 


Experience in teaching or translation from the foreign language 
concerned to English/Hindi or vice-versa. 


9 Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10. Period of probation, if any 

11. Method of recruitment whether by direct : 
recruitment or by promotion or by ' 
deputation/absorption and percentage of 
the posts to be filled by various methods. 


Not applicable 


One year 

Direct Recruitment 

Note : Vacancies caused by the incumbent being away on transfer 
on deputation or long illness or study leave or under other 
circumstances for duration of one year or more may be filled 
on deputation basis from officers of Central Government:— 

(a) (i) holding analogous posts on a regular basis in the parent cadre/ 
department, or 

(ii) with two years service in the grade rendered after appointment thereto 
ona re gular basis in the scale of pay ofRs. 7500—12000 or equivalent in 
the parent cadre/department; or 

(iii) with five years service in the grade rendered after appointment 
thereto on a regular basis in the scale of pay of Rs. 6500-10500 or 
equivalent in the parent cadre/department; and 

(b) possessing the educational qualifications and experience prescribed 
for direct recruits under column 8. 
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12. In case of recruitment by promotion/ : Not applicable 

deputation/absorption grades from 

which promotion/deputation/absortpion 
to be made. 

13. If a Departmental Promotion Committee : Composition of Group ‘A* Departmental Promotion Committee: 

exists, what is its composition (for considering confirmation of direct recruits):— 

1. Joint Secretary and Chief Administrative 

Officer, Ministry of Defence —Chairman 

2. Director, School of Foreign Languages —Member 

3. Director/Deputy Secretary Administratively 

concerned. Ministry of Defence —Member 

14. Circumstances in which Union Public ; Consultation with Union Public Service Commission necessary. 

Service Commission is to be consulted 

in making recruitment 

[F. No. A/33983/CAO/R-II] 

N. K. PHUKAN, Dy. Chief Administrative Officer 

Footnote:— Principal Rules published on the 31st March, 2001 vide S.R.0.44 dated the 29th January, 2001 in the Gazette 
of India, Part II, Section 4. 

M 16’9p$, 2003 

■^Tof^o3tto 92.—% 31^5 309 % SKT Slfacritf ^ 

sfrc 3 mwmi friririffri (mg V 9*0 2000 PtHfafistd f, : — 

1. (1)^1 PwhT 3frt 3FTC ^<t|| yJ|eJH faril'l)*! <7 I* 9*0 ritff ('HTflriH) 

1*m, 2003 % I 

(2) ^ y<=hivH 1 

2. *Rtf fwt, 2000 3{if, ( 5 )% 


(of7) 


’'■wr ^ 9t zjmnmz '' 


5 

(T3) 3TT^f ^T ,, ^^T’’^risn WtpTTI 

[m TT. TT/34036/rit ^ 3h/3TTi:-II ] 

TT^. %. 39 srfriwt 

feiq U T •- 1 n cI TWt 9TriT % {MM3 3 9jT.1ri.3TT. 158 cTTffia 13 '5 ^Tt£ 2000 SRT WTftmfetTTni afa 
84 TTK^ 03 3 ^\, 2002 ^RT%tr T FT I 

New Delhi, the 16thJuly, 2003 

S. R O. 92.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules to amend the Armed Forces Headquarters and Inter Service Organisations, Departmental 
Canteens (Group ‘C posts) Recruitment Rules, 2000, namely:— 

1. (1) These rules may be called the Armed Forces Headquarters and Inter Service Organisations, Departmental 
Canteen (Group C’ posts) Recruitment (Amendment) Rules, 2003. 
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(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Schedule to the Armed Forces Headquarters and Inter Service Organisations, Departmental Canteens 
(Group ‘C’ posts) Recruitment Rules, 2000, under column (5), — 

(a) for the heading, the following heading shall be substituted, namely:—• 

"Whether selection post or non-selection post”. 

5 


(b) for the words, “Selection-cum-seniority”, wherever they occur, the word “selection” shall be substituted. 

[F. No. A/34036/C AO/R-II] 

N. K. PHUKAN, Dy. Chief Administrative Officer 

NoteThe Principal rules were published in the Gazette of India vide SRO158 dated the 13 July, 2000 and subsequently 
amended vide SRO 84 dated the 03rd April, 2002. 


(ran appmre aftr Pcwr ) 

M fa#, 8 2003 

WoftoSffo 93.—RfatR % 3RJ#q 309 % TRpFSET 3JqrT Rfaptf TTRET 3?R RST SEJRRH 3?p 

felRRRaq ('fRfafrm §l§q<), 1998^,^RTrff%fRR1R3TfasbHUI fq ^ f ^ 

wtf #q t, rsr wr st^rrh ~'4t Rh>ir rm<h P f fafafam tr ^et faftw 

1. TTf^CfT RTF 3lTT UTRR.—(1) FT fa# RIR RSTRRMq RST 3T3R«tH 3?p fan RRgq 

WE) R<ff Pm, 200311 

(2) R TT^m ^ cnffa # jpjvr #t i 

2. RR-Rrsm, TRfSRUT 3tr Rqf ^ ^cRT qjflcKU| 3?p fwff ^ 

RqTO3Pft^%RRR2^ RER4^~ I 

3. Rcff ^nt #T sfainr 3lrf^.—(i) -qqf R* Rrff ^ an^-RpR, 3T^?TTq R# 

R*3fP«RT 3RR RT?f ^FEM^T 3^4) %5 ^ WR 14 ^ faftfad f I 

(ii) PErPt % y4)*ii %%tr^jr3?E RichIR W Idd Jl4l'Wldl 4tWnt3?i^ IrrftPt qpqfhRfafalT 

II T-H<*k SET Wt-Wt TR ^TRl aqfalf % SQHW P* #t I if Ptejk PfJRT 

“^IT^TTI 3^ft nT-lfil ^3RT^^^RqR*^fwff%3T4P?ft^fa>qi **111^11 ^ISaR 4 ^* 

% PlM, ffaf "'R %R^T Rqq ^ ^TcFfcT 14 RE PftRT 'Jiiqui I 

4. ■pRfRr.—RF^TfaT,— 

(^>) fai'H'l °HpK1 ^ Pn*l<*)l RpTRT P^ohl Reft 4)fqfl %, 14*113 %, RT 

(13) Pw’) 3 ih^ RpTRT^RpftTrqt^ 'jflfqfl f=HlS faTT%, 

'JcftT TR TpjfarT RiT RTR ^Ph : 

RT^ Rq RF RRTRH ^ WT t % ^ ^ 3^ ^ 3^-q^R ^ cIPT^br ^fftT % 

3fPPr 3T^T f, 3^-^^%%lT3Fq3TIRRf ^ ^ ^ %-jritfq Tl ^3 ^ R%Pt i 

5. ftlfilvl <*n ?|f«W.—%ri04 fl<=bK RF RR% fa pRT RR3I 3)1^^^ RT Rrft^t'H %, RtjT 

^ %%#'3q^V^%RlR^RT Wf 31T^R , SRTfRf«RI^RR% T ft I 

6. om^frT.—^ fwri Pt w, 3TR?pn, 3Tr^RtRT P" 3frr 3 r?t ftqpRTf ri tthtr ^ifait, fai^T %faq 

R^>R SET ^R RRKT P RRq-RRR Rl Rq 3TT^if % 3T^RR 3T^f^T '3TtW, 3^jf^tT ^FfSnftrqf, ^Pfaf 3?R 3Rq 
pRtq rrP % oHPm*ii %%q‘3q«iRRRqr i? i 


[RRTII—33F5 4] 


WRIT WTO: mm2, 2003/9TO11, 1925 
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1.1. HS HIT HTH 

2. ''^f'SFtwSTT 

3 . 

4. 

5. RHR 3TRRT 3THHR HS 

6. *Rff Rt^RFl 
sTRj-Htar 


7. T^HT "*¥ HH qqf RTT ^14^1 
Mr^T^HT (^TFT) fRHH, 1972 % 
Pl'HH 30 % 3TRH 3Rpfa % hi l{\ 

8. *Rrf qiel <^RwhI %ftp* 

tfiri m\ <h4<ii4, 


9. Mcff Rt><< '»ii^ rr? 1 o^Rw^i” % Rm, 
fqf^o strj sftr flftiRj 3?FRT ’ 

^RkihT r^ s^n - ^ ■ ? T^f 

10. nRql^ Rft a^Rfa, Rfs R>t£ Ft 


r* t> _ _ .__- i ___ > 

WRm’R^SR R> 

267* (2003) 

* t t>l4'HR % 3TTRR X R nRqcf'l iRRT % l 

HIRRR%^^RT,-*R^“R", SKMMfad, 

3050-75-3950-80-4590 R. 

<11^7 slfll 
18^27 H*f 

4b*£l4 *U«t>R SRF HHH-RFRT HT ^ RTRF ^TRt f^ RTJ 3U^?if % 3P^FIK 
SRJ^jfRR 4 hRi 4|, 3i^^jp=ld ^H^iRi-M), 3R?fw% RR?, ^jn^4 ^Ri«t>l, 3PR 
'H< c 6l0 ^^«b1 3TTfS % %TJ *4{I 31T5 nfal ^ St ^ "HR^ft % I 

: ■O'JiMK «6iRld4T % *11^*1 ^ «41 'jii^ PitjRw^W^f, 3TT5- 
hftt 3RtirrR rrh R> ttR hrthrrt faRTRRj dRI^ rf mm frrm frti 
fRHRT, <Wll< °W<4ci4) T^RTH RIFTHHT %HI fq^M'l 3il4vi 

Rlt 3Tf?RT fafa 3#Rjf^T ^ ^ f I 

RFf 


m %RTtH/RF 3 R W«hl< SHI HI-MfllHlKl itf*8R> 3T#?TT HI TFRJrR 

3?R— 

(Rl) RniX Hi’HSt mR^ri/Ri 4R>4I RRT *IRt «1!54l <=61 

(13) *nm “5JTR *n^i Ril TTRT RiT 3T3^R <<901 

*tl 

RF^RFf ^tcTT 


11. M<ff : McTf 7Tt^ fFt^RT s4~tRl : 'RHft Mcff &hi 1 

SHIRT yRlPiyRw/<Hl4eHSRrFS1I 
h*Ri 4) SRI ' :5 IT% RT^ HSt R)t'SlflfTRRTT 


12. sRf *raf r>1s?it * eTP^RFfFW 

RtJ'HI '31I4, < II 
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13. ^ fwfa mhRi TTf^rf?r t, <hwhi 


Pn r s. rs x«x ' 

ln*niciRan gi«i: — 


1. TRfacT WJ4'l 'qj s4)' KM =FT 

2. tlqfacT ^ srfWd — 

3. %3Tt 3T=q 3RTlVlldl/TSTO ^TT TR?pq 
^TTT^j 3TfqcfJT^^T-^T#f^T SiqpKM 

Tf^RT ^ T^S 

14. ^Tcff <=h<^ "*¥ fqR TFT FTfa> : ^tcTT 

aiFTpT ^ FTlH^f f^TT ’5jn^TT 

2. 1. ’ frrf^rf^FFf^l^fT 33 

2. : 267* (2003) 

% 3tfttt "qr ■qfterd? ferr ^tt 11 

3. : 33T£fk u l ^j-^sO^ *)qi, 'W*, 3TT^fl(T|41ii 

4. : 4000-100-6000 W? 


5. : 3RFR 


6 . 

7. 

8. 


9. 


10 . 

11 . 

12. 


13 . 


FTcTI 

clM^'qFl' ^Fn 

clM^'qFT iftcTT v 

eTPJ^'^T^T ifFTT 

■tfiRfosni 

yFrfrt : T$frrf^FFTIWV 
ycfluMi ■qm 1%^i i 

1. 3TtNt aFFT ti^iarf 3Hqi»qtb ^ i q^ ^ i 

2. Wl 3TTf^ TTFF °lft 3TT^7T3) "^F^RIT l 

3. ^TFf aflT T^cl ^5FT % ^ Weft % TjfqfT^cT TR ^ 3TFST *TR ?t afft "$?% ifcfr cfil trt FFT^ 3?K T5t?T 
33TTM ^ TRFt 3TT 4l J i1r1! I 

4. I'Pheb fwff cR} tj4 wu 

^T TfT^t, ^t <R%«4pw4f %3 *ft £hk IVl l - cri^H 7 ^^^ 

dfk ^TM 3 T^f 7 ^fT Tjft cR # f, % ^ 3 F 3 fa 

iiq^cfi^4'=6 i 

f?OTpcrT2 : 3 ?Rfo %fcrq ^qi ^tTwit fMqfcw Hlergkufti $ i foi ^rt-n/i -ff 3050-4590 ?. 

^PTFR 950-1400 T. ark 1150-1500"?.) ^f 3 tI RRT ^ 5f [ Tn |) | 

ylnfci % %t* ^-HFr^i -alRfii ?rfFf?T-ii : — 


(^) 3 wn$'. 




T-II 31^? ^FT ^ ferl W aq^r^R afkfWTTTFT?? 



[HFIII—TSTO 4] 


mm2, 2003/OTTO11, 1925 


3S3 


(75) ^?T: 

(0 wifiw q ftrf ft-nspff 3 q i fl Twqy aifiwnft, 

vmtiH* *ftw.K> M-il -qr qfa r 

(ii) t^>^3TteTd, ^ « ) »d M< I WPl» 3tfa^ 

fwfrq ^ftifir-n Mi*T#t qid w4MKfrw i « i % ^rew 3 3 ftaft ^ ?t 1 

' 14. : dl*J4*f im 

3. 1. : faW^^KV 

2. : 313* (2003) 

*^pNr % airan -qt fororw*wmti 

3 . : m vw Shsjfci *K ^“* 1 ” grcnrefim , 

% 

4. : ^. 4500-125-7000 W[ 

5. ymPm 

6. : ^fPJTSflftgT 

7. : 

8. r sflfli 

9. i eii'^’i^T sltii 

10. : ^TFJ/TCff ifftTT 

11. : TJ^fiTEUT 

T g l $ g R ftnilR *T5* 1 K4lfNftRMPf ^ 15 W4 A "TT atraifta 

^taP4Wfa*fT'?t: 

—% 3T^t ^ *i)'**roi I 

—•^r w m& *ft mm mb ^ whn 1 
—■«#*ff ^ ata •sra^f 3 m A **lt **r*far 1 

—afo stacrt ^ <w4 i< u (itrfl 451 4(141 

—ifrjf ^T ^ W1 3fa PfoftSfc tt5 t$T4 4ilfr *lft IfflHfat I 

femm i: $N 4 ftwTr%ftin 

4000-6000 1?. (~qi ^fl f W r 1200-2040 e|<HHIT*f) fafaRnm -si^ 4 ^' sfot 3050-4590 ?. 

^4flf% KT 950-1400 T. m 1150-1500 ^.) Ri(qRi4'4 *4>* % ”^4 *f *ft uFMfirTCf ^ 

m^\ 

feu|U| 2 : ^!5ix$ 4)Piy ^<*1 *$ 4 *# t sfa jjlHftpR fa«iK ^ 

I Wfaqi 4ii^n 

fafqRH' t H •Slj*K > '^ > %'^T^f ^q i ifl 4>< #%^T fafaRW 3^*45* %^q^f 13 ^ ^ 

^=rr ^ m # t, % ^tw m-ft HRql^ ii mfa m # 11 


2.0246,1/03-2- 
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13. : 

W 31^: 

lq^»^lq«r»a IwfN FTfafF-H 7F^F 3 'TFT ^ fFRTt TSIT 3FpT«TFT 3^ ftw FFT3F 

FF Pl^*h/ 5WH 

(13) : 

(i) iRTfaF f<THiMtq al~ffa ufafa-ii ffjf3 'tft^ft^ ^njrefi-^rfM^rr^, 

STfaFFlt M-II FT 'fR^I '^^'^FFFFU 

00 srfv^JRt, 3Tfv^Rt ^-iFT^rf^VFT'RR^Ff^^Ft^FFFFtaftT 

^rt fawfta yl-ift ihIhRi-II tfjf^' HT T T^^T«im/y^MV!iMi %FFFilf'*¥iHFRftFFFFt i 

14. : cTFJ^FFf FrFT 


4. 1. 

2 . 


3. 


4. 

5. 

6 . 
7. 


8 . 


9. 


10 . 


11 . 


12 . 


13. 


14. 


45*(2003) ^ 

^ff^tr % armR ft hR^cC-i fFFTT iffft t i 

^tor^t iter, snw^r, ftf^f^ftN 

?. 5000-150-8000^ 

sffff 

ftfiff! fIft 

FFf 

IFFJ^FFf FtFT 
cTF^F# FTFT 
^FFfFtFT 
yi'-fld gRT 

itt: M*#FTF ^R '■Y* faYl M3 3 M fFFfaF#TTFftt I 

feinim ; ^ ctiPl'O «H(«w3f 1 Rf^r i Ft^ 3i^°h ^®lT 'jO °tKcftFl jil’-'lRl %TJ <*KT%^s ’CUjl '”} 0 O 
%TTF«TF MlfaETR fell ^TQFI, fe#l 3T#'afHtar3fel U'heidl'Jflfo FR# 11 

yt^Yfer ferHiiir uIhPi ufafri -n :— 

(FT) 3T«ZT^ : 

TRlfe 3fefF ^rfa^-II *FJF 3 'TFT feft V$\ SRJRRff afa feFIT 1RTFF 

TTFtFWfT/^STFTF FF l^^/SRTFT 

(H) : 


(i) Y4faF fqV-frkfrd fepfla HlHft^fHft -IIlPpr^f 'TFT^fr ^ 

3T?TR#FF 3^f^R) ?Oft-II FT flH J<rM Ffe "Tl FF F Ftl 

(ii) ^FT^RTarfFFFft, # WHfer srfwft ^ft-1 FT* V FT HHflcF Hfe ^F^FFFFt^T 
^ferfe^Ffa YYf-II*F£F^' VFT^^ WR/3%HW1T%'R^^^fFRTt^TFFt I 

ftf^ff! fIft 


[FF. Y FT TTlF fF/76257/3TR 3TR- faq ^qV ^M/OI ] 

Ytf 7FTf, FF Rfef 
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(Department of Defence Research and Development) 

New Delhi, the 8th July, 2003 

S. R.O. 93.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession 
of the Defence Research and Development Organisation, (Civilian Drivers) Recruitment Rules, 1998 except as respects 
things done or omitted to be done before such supersession, the President hereby makes the follow ing rules regulating the 
method of recruitment to Civilian Driver posts in the Defence Research and Development Organisation, Ministry of 
Defence, namely:— 

1. Short title and commencement.— (1) These rules may be called the Defence Research and Development 
Organisation, Ministry of Defence (Civilian Drivers) Recruitment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. * 

2. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the 
scale of pay attached thereto shall.be as specified in columms 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and other qualifications etc.— (i) The method of recruitment, age limit, 
qualifications and other matters relating to the said posts shall be as specified in columns 5 to 14 of the Schedule aforesaid. 

(ii) For the purpose of promotion, the Laboratories and Establishments of Defence Research and Development 
Organisation have been grouped into various Departmental Promotion Committee II groups, as per the orders issued by the 
Government from time to time. Each such Group shall be considered a separate and independent unit and promotion of 
eligible employees to the next higher post included in these rules, except to the post of Civilian Driver ‘A’ shall be made 
within the Group only. 

4. Disqualification.— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any of the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. ■ *' 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class 
or category of persons or post^ 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in 
accordarce with the orders issued by the Central Government from time to time. 


SCHEDULE 


1. 1. Name of post 

2. Number of posts 

3. Classification 

4. Scale of pay 

5. Whether selection post or non-selection 
post 

6. Age limit for direct recruits 


CivilianDriver ‘A 
267*(2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group ‘C’ Non-Gazetted, Non-Muustenal 
Rs. 3050-75-3950-804590 
Not applicable 

18 to 27 years. 

Upper age limit is relaxable for Scheduled CastesgScheduled Tribes, 
Other Backward Classes, Ex-servicemen, Government Servants etc. as 
per the orders issued by Central Government from time to time in this 
regard. 

Note: The crucial date for determination of the age limit in each case 
shall be the last date upto which the Employment Exchange is asked to 
submit the names or the*last date notified in the advertisement for 
receipt of applications, as the case may be. 
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7. Whether benefit of added years of : No 
service admissible under rule 30 of the 
Central Civil Service (Pension) 

Rules, 1972 

& Educational and other qualifications : Matriculation or equivalent qualification recognized by the Central/ 
required for direct recruits State Governments and possessing:— 

(a) A valid driving licence for two/three wheelers and light and heavy 
vehicles; and 

(b) One year experience of driving after acquiring the licence. 

9. Whether age and educational qualifi- : Not applicable 
cations prescribed for direct recruits 

will apply in the case of promotees 

10. Period of probation, if any : Two years 

11. Method of recruitment whether by ; Direct recruitment 

direct recruitment or by promotion or 

by deputation/absoiption and per¬ 
centage of the posts to be filled by 
various methods 

12. In case of recruitment by promotion/ : Not applicable 

deputation/absorption, grades from 

which promotion/deputation/ 
absorption to be made 

13. If a Departmental Promotion Committee : Departmental Promotion Committee-Ill (for confirmation) consisting of: 

exists, what is its composition 1. Head of the concerned Establishment or Laboratory —Chairman 

Z Two senior officers of the concerned Establishments —Member 
or Laboratory 

3. An officer from another Laboratory/Establishment or —Member 

Headquarters equivalent to or above the rank of the 
members of the concerned Laboratory/Establishment. 

14. Circumstances in which Union Public : Not applicable 

Service Commission to be consulted 

in making recruitment ____ 

2. 1. Civilian Driver‘B’' 

Z 267*(2003) 

* Subject to variation dependant on workload 

3. General Central Service, Group ‘C\ Non-Gazetted, Non-Ministerial 

4. Rs. 4000-100-6000 

5. Non-selection 

6. Not applicable 

7. No 

8. Not applicable 
9 Not applicable 
10. Not applicable 
H. By promotion 

12. Promotion : Civilian Driver ‘ A’ with nine years regular service in the grade subject to passing the practical 
proficiency test based on the syllabus as given below:— 

(1) Must be able to read English numerals and figures. 

(2) Must be able to clean carburetor, plug etc. 
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(3) Must have a good knowledge of petrol and diesel engine working and be aMe to locate faults and rectify 
minor running defects. 

(4) Must have a thorough knowledge of traffic regulations. 

Note 1.—Where juniors who have completed nine years of qualifying service are being considered for promotion, 
their seniors may also be considered for promotion provided they have completed seven years of qualifying 
service and have successfully completed the probation period, alongwith their juniors who have already 
completed nine years of qualifying service. 

Note 2.—While counting the qualifying service for determining the eligibility for promotion, the service rendered 
on the erstwhile post of Civilian Motor Transport Driver Gde-II/I in the pay scale of Rs. 3050-4590 (or pre¬ 
revised pay scales of Rs. 950-1400 and Rs. 1150-1500) shall also be reckoned. 

13. Departmental Promotion Committee-11 for promotion: 

(a) Chairman 

Director/Head of one of the Defence Research and Development Organisation Laboratories/Establishments 
Participating in respective decentralized Departmental Promotion Committee-II Group. 

(b) Members 

(i) An Officer not below the rank of Senior Administrative Officer Grade n or equivalent from the participating 
Laboratories/Establishments in the respective decentralized Departmental Promotion Committee-II Group. 

(ii) An Officer of the rank not below Senior Administrative Officer Grade I or Scientist ‘ C’ or equivalent who 
does not belong to any of the constituent Establishment/Laboratory of the respective Departmental 
Promotion Commitee-II Group. 

14. Not applicable. 

3. 1. Civilian Driver‘C’ 

2. 313 *(2003) 

* Subject to variation dependant on work-load 
3 General Central Service, Group ‘C\ Non-Gazetted, Non-Ministerial 

4. Rs. 4500-125-7000 

5. Non-selection 

6. Not applicable 

7. No 

8. Not applicable 

9. Not applicable 

10 Not applicable 

11 By promotion 

12. Promotion: Civilian Driver *B’ with six years regular service in the grade fading which Civilian Driver ‘B’ with 
combined regular service of fifteen years in the posts of Civilian Driver ‘B’ and ‘A’, subject to passing of 
proficiency test covering the following aspects : 

— Ability to read English numerals and figures. 

— Thorough knowlege of traffic regulations/ 

— Ability to locate faults and carry out minor running repairs. 

— Ability to change wheels and correctly inflate tyres. 

— Knowlege of petrol and diesel engine working. 

— Ability to pre-conceive faults likely to occur and cany out preventive maintenance. 

Note 1.—While counting qualifying service for determining eligibility' for promotion, the regular service rendered 
in any of the erstwhile posts in the Civilian Motor Transport category in the scale of Rs. 4000-6000 (or pre¬ 
revised pay scale of Rs. I200-2040)$hall be reckoned as CivihanDriver ‘B’ and in the pay scale of Rs. 3050-4590 
(or pre-revised pay scale of Rs. 950-1400 or Rs. 1150-1500) as Civilian Driver ‘ A. 

Note 2.—Where juniors who have completed the qualifying service are being considered for promotion, their 
seniors may also be considered for promotion provided they have either completed 04 years of qualifying 
service as Civilian Driver ‘B’ or combined 13 years service as Civilian Driver ‘B ’ and ‘A’ and have successfully 
completed the probation period, alongwith their juniors who have already completed the qualifying service. 
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13. Departmental Promotion Committee-H for promotion: 

(a) Chairman 

Director/Head of one of the Defence Research and Development Organisation Laboratories/Establishments 
Participating in respective decentralized Departmental Promotion Committee-II Group. 

(b) Members 

(i) An Officer not below the rank of Senior Administrative Officer Grade II or equivalent from the participating 
Laboratories/Establishihents in the respective decentralized Departmental Promotion Committee-II Group 

(ii) An Officer of the rank not below Senior Administrative Officer Grade I or Scientist * C* or equivalent who 
does not belong to any of the constituent Establishment/Laboratory of the respective Departmental 
Promotion Commitee-II Group. 

14. Not applicable. 

4. 1. Civilian Driver ‘D’ 

2. 45*(2003) 

* Subject to variation dependant on work-load 

3. General Central Service,. Group ‘C\ Non-Gazetted, Nan-Ministerial 

4. Rs. 5000-150-8000 

5. Non-selection 

6. Not applicable 

7. No 

8. Not applicable 

9. Not applicable 

10. Not applicable 

11. By promotion 

12. Promotion: Civilian Driver ‘C’ with three years regular service in the grade. 

Note : Where juniors who have completed their qualifying service are being considered for promotion, their 
seniors may also be considered for promotion, provided they have successfully completed their probation. 

13. Departmental Promotion Committee-II for promotion : 

(a) Chairman 

Director/Head of one of the Defence Research and Development Organisation Laboratories/Establishments 
Participating in respective 'decentralized Departmental Promotion Committee-II Group. 

(b) Members 

(i) An Officer not below the rank of Senior Administrative Officer Grade II or equivalent from the 
participating Laboratories/Establishments irr the respective decentralized Departmental Promotion 
Committee-II Group. 

(ii) An Officer of the rank not below Senior Administrative Officer Grade I or Scientist ‘C’ or equivalent who 
. does not belong to any of the constituent Establishment/Laboratoiy of the respective Departmental 

Promotion Commitee-II Group. 

14. Not applicable. 

[F. No. DHRD/76257/RR-CIVDRVR/C/P/01 ] 
ROSY SHARMA, Dy. Secy. 


15-5Ien£ 2003 

94 .—309 % £KT "gq , T$TT 

"if Tt M?ff ^ ^>T PiicrlRaci 

i. Ttfyriri rtr afrr yrri^R,—(i) RtfePw grfwft, 

Hcff Pr^FT, 2003 % I 
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( 2 ) ^ T&m 3 ?mfrs 3Pf^r #t \ 

2. ^^fosir, «Hlfo<ui aftr^FWR.—w ^ wm, -&m 3 <hhh ^ 

3. ^(if thl M«sfd r 3l^fln(3ii((5 .—<j«w h<£ 1 "'R 'Itff H4if(i, 34i^j ’HWi, Si^aiv* ■*{)< tf'itl tiWRifl 3i»<i *IJ^ 

^ ~5^T 3^*0 % 5 14 faPlffoe f | 

4. Pli&N.—q?«lfar,— 

(^7) ^ °*iRw ^ t^iy*t>l Mfa ^ nnl *flfqti %, fqqis %, ^7T 

(xs) gpr% TfrT ^T <hh41 hh) % 41Pq<i Tg?t m fe*fl a r fea ^ firere farer t, 

"^T '3^T ^ T TC Pl^pM ^>T t TT5T ^ ^TT : 

V 

T T^ ^fq *H4»K *M ^ UHI^M ift ’3IRTI ^ 3ffc faqi? % 3T^T fafa % 

■3TtfH ^ 2flfa 3T^ 'STTVR7ft ^1$ Rb^ll 'HTf^RTPm+i % yqcfi tgd *l4>*fl I 

5. l^lHsici <*H Vlfew.—«r$T «<«♦>!< «h) <is TRt"fa> «Ull '^iHl SU*^'^ ^41414 %, ^1*1$, 

e t>K u l ^ ~<5'-% ^9^5 <T*17 ■MM >*1141*1 WT?f <*><&, Pi*ih 1 % f37?ft ^5t f^ff ^T "51^4 % ^ 

^m, stt^t skt %f«rcT i 

6. oMI<jfrl.—~^T f^PTTff ^t^ti^TcT, ^ w m, 3TTg Tg? 3^ 3T^T ^ yvm f^ET %^T 

*1<<W< SRT W TFFf-TW4 T IT Pt<t>»^ ^ 3TT^lf % JTlRl4T, 3T^f^fT ^H^nfirqf, 3T^q fw% ^ sfa 3T^q 

f* 5 ^ wr % ^rn artfsffi ^ i 


1*1. ^T ^ 
2 . 


♦ ti^i ^il4 e t>i0 

: 04* (2003) 


%t4mr % arm ^ hR«i'4h tat ^it ^«n 11 


3. «5Hffwi 

A. 

5. '^TTW-«4*oai ^T 4l*nal % 3TWTC ^ 


^mR^%^^T ) ^' U ^ U , TTSnf^T, 
T?. 14,300-400-18,300 



6. ^ «lhl <W& &mRpT4T%%t ■ 


3^5-^ 


7. (M«|g 

^T (%^) fWT, 1972 % 

1WT 30%31#T3r5t^t^TWf 

: 

8. ^ Hrffl^r 

ini^’i^T 4lnt 

sfifm ar^r *h^iiij 


9. ^ Rhy. «u^ n\ & % 

fafed 3TT5 cT«TT “Hf^Rr yl~ia 

«qf^Rf T^FI W^#Tt ^^ 

cii*i^5T 

10. 'rfiztw 4ft =bl^ ^ 


ii. 

£TCT ^T yRlfi^f4tl/3n4c^'1 "SKI 5^*41 pqft"l 
qiRta Mi WCl m w li? ^7t Min vatu 1 

: 75 yRl^ld vil^fo ^RT ^'♦>'1 ski ^ia*Ja 

25 <1 >*in‘ln oin^iRi't) «ifq^ 
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: yfafa: fom arfroft 12000-16500 % 3 <hhh 

■5'^ M nfa ■fai % I 'T 3Tt U'fi'l T "^HT 

fl=b'il=bi 3rf^«t)t0 '«l 0 cs 'STf^ohlO 3fft d=h'f!<*il R>t 

M 3 io fad ftrafar ^ t fwf ^ 3 ^ ^ 

d«*dW>1 STfauft^ 

fauiufl : ■5R>T ^7 «h(«ki 4T % fvfl'Hfel ^ 3TFTt 3T^>/HMai 3faT 

3ft^f?T%f ^ EfflK to l^T^-gl, 3gi 6qfad*ii % 

FRR ^ f^R foiRT ^TtTTTT <TO ^RT ^ ^UT 

^RT, 3T^facT 3T^R7/HNdl 7faT % 37T*7 ^ srfVcfT 37 ^TT c?t 

^r, ^r ^ 

*qfW 3#3T M Rfaft % %T7 SPFft #1(31 ^ 

3rfj RWRTT^fo eft t, fa^ %ft 3T ^fr/m3d1 

IRT ( 3i^3 reKK l fa«*> q‘El< l »ft % ) : 

UUbRAl^q UU6K/UM <iv»q Sfa/dH $4d< dq^H/HMdiyM 3RJ33RH 
RT’ ^nul UTddT % 3 TrH^ Slfa^ :— 

<*f) (i) ^ ^ °b i si/ feqi*E3 fn^rud amnT^FP^f^ 
f;^TT 

(ii) tJ?5T ^TSVfWT 12000-16500 *. % RT UM^ 
^d4UM $ fajfHd 3miR 
■fai Rft^jRT 

(iii) fa^A 4>ISl/fWT^f 10000-15200^. %RT UH([^ ^(HHH 
"ft tdTTnd 3TTEJTC RT Fi^Pw %R?^r^‘3U lOR^^RTRTt 
t;^TT 

(33) f^H%RTU fdWfafeTd 3T^mr sfa 3FJHR f :— t 

(i) RFRm TTTRT fayqftm i W ^ 
m^fc<*>/»fl*H i qi^faq vflfaqfl 

(ii) 5WlW/aqfa3PJT qft ^T: t^TC RRft f"fe^T afa 

^afa^/ ^eraidf qft ~^T: ^ 3K ^ ^TRT RPOT 

y^MUd SI4>qi4/fviHUl4 12 R1T <=f>l4<W 3T^MR | 

fiiyuft—yfdf'I^Pw Rarefy fau^3idiid UOdH/Mm 

^ atcb Rlftd fRR^ 3FR «6I51 RTF1Rt irfdfd^fad 
3RltR »TT 5, UimWdRl ^TC R4 37 a7tq^> W WIT I RmFT^m R3 h^l«w 
(fa^i^) 3Rrk 3<(rs«t>tfa<h fifqqi *fft) %%t7 aTT^r 

3ITRT ^R% T*t affim TTT^r ^?T 56 M ^ 37f%T^> ^ ] 

13. f^rrrfr^r ^rt^rlTT Rrf^rf?T %, eft (Rt^-r1^!r5iRRR^%f^) :— 

UWI 1. 3T«^r/3T^r, UM <ri)*6 37T%T —3?^ 

2. (^#TT), 3«3I H4WU -W 

3. U6iq°b y*i« 3^-chir4*t) (faf^ifa^H) '^#n;ti<54r(ri«i -w 

14. : yfdf^FgR l FT 3RPfa 41Wlfa<» ^ 

37FTFT ^ HilH^f t^nrr ^IUMI fajfad TRPTT^T H<IH^ cHtq^M=b f I 
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2, 1. : '^'o <sifa*r>iO 

2. : 08* (2003) 

%l4*irc % 3TTOTC RT f^TT ^ U«M1I 11 

% 

3. : UW&W , ^Wgq^pfrq 

4. : ?. 12000-375-16500^ 

5. : 

6. : ^TPJ/T?fT?tttr 

7. : ^ 

8. : <rf P i^f fm 

9. t 1?t?TT • 

10. : tfVl'VR ’tim 

11. : 75 irfflTRT ## 5TCT ftPfl&T 1 ft W* RT srfvfpTg^Rl W\ frTH% «fan '41 

25 m(ci?ki jiJaPl^RI.'Bro ^a^ln 4$ 

12 . : yMfo: ^ i arftrenft i oooo —15200 t. m ^ *4 fa44r 44 i frra% 

^4*^^ ^ f*K^ <1*44 3ffa*>44< <1*44 <Hft*>4 4 £44 10^4*Jp*ifci# 

ft44r4m4tfa^43 443i*l 1T*>443lfa*>44 £4444l 

ffcnpjr; -gifT *jfw%4**T4 31 r 4 3fl£*)7^TW4*T*R 4 t, #4 % f?TO. 14*R fepTm 

m 4*i aqf*K|<j!f%44sT4 4 f^*R f*i*l 'flIHMl HIJ "*£ fi«i *i*< 5 TCt4 t T^44 

3m, s4%r 3 ^*>/mi*<ii 4*r % 3*4 4 arte4 4 4 4, **444 4 4, * 4 4ra m 44 

^sfire •gqf^pff 44t a**fl <wa< £44 ifMft %%q arrft 4Hfar 3raf4 i<i # t, 

4 *ft a^*>/m*< ii 4 * i vga 4 v 

UftlP^pM IRT(firB% 3M33k*W>lfcl4> 4fo<l *ftfr ) : 

%^T WhK/OT ' *K*>K/4q Tim 43/#*?4*e*^m^/HI**<ll!»ll t <l 3T5^*H 4^H/3F^ttV*iO/^Txfl ^ 

W R Ff f % sNH 44 3lfw4:— 

0*0 (i) 

(ii) *rev ffr»rT4 10000 — 15200 *. 4> *n *w<i#* £<nm4 Pi**P4« 

• ■TO£44s*ri4*!*ft4; : *T - 

(iii) fir44 ^ q>TgV f4*FT4 8000—13500 %~*T 4fwPPl ■BRT^R~*R’fiftjftffl % h^IO 

^rM4io^4m*H; : *T -••■ 

0or) f^wf4*fata4f^a<4n^ 

(i) fa#-qRnn3TTO firyqfirerm ^ ^ ^ ^ 

^T5^; 

(ii) ^ n^ 4 / 3 n ><gm *?t ~^T: ^'*ljl*>^ PiMi-Jn, fe-Jiiji sfa ^^cHisn ~^f 
■^f 7TS1T ■HI"MK u r TIWH ^5T*^ir^/f7IW^ ^ 10 ^ *!T <w4«t>*®l 

feucp if t — ^RirH^fat f^T% wf?T 3#^TT 3PF WT/lWl 

3F^T *»I^ ^ ^ nR l Pt^Pw ^ *ft t, IPIIW ^ ^ ^ 1 

(faftr 3 T?rf?r ift t) % ftwt ^*J?R 3^-^HT sfn^F iw ^ ^ ^ ^ 

56 ^ # 1 




a02.^f/^3-3 
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13. : ulHPd nCMPd : 

1. Tm ^ stftPt — 

2. (^h^Tl), I^TTWcK-t ~^t^T 

3. yya sfa (falqfVRH) 4*Hl *i<&4l<rl’ L l — 

14. : m (ftrs% 3Rpf?r ai^Tf^*ft t) fe*ft 3tf*r*rft ^ f^fai wjh t 3tt%t^ 

WT?f ^TTI 3TTTO37 11 


[TOT. 7M(^)/1508/457/^3TTC/7*HT ( f^fal )] 




New Delhi, the 15th July, 2003 

S.RO. 94. In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules regulating the method of recruitment to Group ‘A’ posts of Chief Technical Officer and 
Senior Technical Officer in the Indian Navy, Ministiy of Defence, namely:— 

1* Sht >rt title and commencement— (1) These rules may be called the Indian Navy Civilian Technical Officers 
(Group 1 A Posts) Recruitment Rules. 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, their classification and scale of pay.—The number of said posts, their classification and 
scales of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualification, etc.— The method of recruitment to the said post age limit 
qualifications and other matters connected there with shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualification.— No person,— 

(a) who has entered into or contracted a marriage with a person haying a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government, may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person 
f rom the operation of this rule. . j 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax 

any of the provisions of these rules with respect to any class or category of persons. 

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of 
persons in accordance with the orders issued by the Central Government frorii time to time in this regard. 

SCHEDULE 


. 1 . 

Name of post 

Chief Technical Officer ; 

2. 

Number of post 

04* (2003) 

♦Subject to variation dependent on workload. 

3 

Classification 

General Central Service, droup ‘A’, Gazetted, Non-Ministerial 

4 

Scale of pay 

Rs. 14300-400-18300. 

5. 

Whether selection-cum-seniority 
or by merit 

Selection 

b. 

Age limit foi direct recruits 

Not applicable 

7 

Whether benefit of added years of 
service admissible under rule 30 of 

Central Civil Service (Pension) 

Rules, 1972 

No ! 

8. 

Educational and other qualifications 
required for direct recruits. 

Not applicable 





[ VFTlI—^r^ 4] 


MRff : aprar 2, 20O3/*m 11, 1925 


393 


9. Whether age and educational qualifi- : Not applicable 
cations prescribed for direct recruits 
will apply in the case of promotees 
10. Period of probation, if any ; Not applicable 

11 Method of recruitment whether by direct : 75% Promotion felling which by deputation including short-term 
recruitment or by promotion or by contract. 

deputation or absorption and per- 2 5% Deputation including short term contract.. 

centage of the posts to be filled by 
various methods 


12. In case of recruitment by promotion/ 
deputation/transfer, grades from 
which promotion/deputation/ 
transfer to be made 


13. If a Departmental Promotion Committee 
exists, what is its composition 


: Promotion: 

Senior Technical Officer in the pay scale ofRs. 12000— I6500withfive 
years regular service in the grade failing which Senior Technical Officer 
with ten years combined regular service in the grade of Senior Technical 
Officer and Technical Officer out of which three years shall be in the 
grade of Senior Technical Officer. 

Note : Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion, their seniors would also be 
considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility service 
or two years, whichever is less, and have successfully completed their 
probation period for promotion to the next grade alongwith their juniors 
who have already completed such qualifying/eligibility service. 
Deputation (including short term contract) : 

Officers under the Central/State Government/Union Tbriitories/Public 
Sector Undertakings/Recognised Research Institutions/Semi- 
Govemment/Statutory or Autonomous Organisation,— 

(a) (i) holding analogous posts on regular basis in the parent cadre/ 
department; or 

(ii) with five years’ service in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 12000—16500 or 
equivalent in the parent cadre/department; and 
(hi) with ten years service m the grade rendered after appointment thereto 
on regular basis in the scale of pay ofRs. 10000—15200 or equivalent in 
the parent cadre/department and; 

(b) possessing the following educational qualifications and experience; 

(i) Degree in Mechanical/Electrical/Electronic s/Marine/Naval 
Architecture Engineering from a recognised University or equivalent. 

(ii) Twelve year’s working experience in Dockyard/Shipyard in Refit, 
Planning, Design, Reproduction of Documents/Drawing and Refit of 
Ships/Vessel and General Administration. 

Note: Period of deputation including period of deputation in another 
ex-cadre post held immediately preceding this appointment in the same 
or some other organisation/department of the Central Government shall 
ordinarily not exceed 04 years. The maximum age limit for appointment 
by deputation (including short term contract) shall be not exceeding 
56 years as on the closing date of receipt of applications. 

: Group ‘A’ Departmental Promotion Committee (for considering 
promotion):— 

1. Chairman/Member, 

Union Public Service Commission —Chairman 

2. Joint Secretary (Navy), Ministry of 

Defence -—Member 

3. Assistant Chief of Personnel (Civilian), • 

Navy Headquarters —Member 
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14. Circumstances in which Union Public : Consultation with the Union Public Service Commission nescesary 

Service Commission is to be consulted while appointing an officer on deputation (1STC). 

in making recruitment „ __._ 

2. 1. Senior Technical Offica 

2. 08* 

*(2003) Subject to variation dependent on workload. 

3. General Central Service, Group ‘A’, Gazetted, Nan-Ministerial 
4 Rs. 12000-375-16500 

5. Selection 

6. Not applicable 

7. No 

8. Not applicable 

9. Not applicable 

10. Not applicable 

11. 75% Promotion failing which by deputation including short-term contract. 

2 5% Deputation including short term contract. 

12. Promotion: 

Technical Officer in the pay scale of Rs. 10000—15200 with five years regular service in grade foiling which 
Technical Officer with ten years combined regular service in the grade of Technical Officer and Junior Technical 
Officer out o which three years shall be in the grade of Technical Officer 

Note —Where juniors who have completed their qualifying/eligibiiity service are being considered for promotion, 
their seniors would also be considered provided they are not short of the requisite qualifying/eligibility service 
by more than half of such qualifying/eligibility service, or two years, whichever is less and have successfully 
completed their probation period for promotion to the next higher grade alongwith their juniors who have 
already completed such qualifying/eligibility service. 

Deputation (including short term contract): 

Officers tsider the Central/State Govemment/Union Territories/Public Sector Undertakings/Recognised Research 
histit jiions/Semi Govemment/Statutory or Autonomous Organisation 
(a) (i) holding analogous posts on regular basis in the parent $adre/department;or 

(ii) with five years service in the grade rendered after appointment thereto on regular basis in the scale 
of pay Rs. 10000—15200 or equivalent in the parent cadre/department; or 

(iii) with ten years service in the grade rendered after appointment thereto on regular basis in the scale 
of pay of Rs. 8000—13500 or equivalent in the parent cadre/department; and 

(b) Possessing the following educational and experience: 

(i) Degree in Mechamcal/Elcctncal/Electronics/Marme/Naval Architecture Engineering from a 
recognised University or equivalent. 

(ii) Ten years’ working experience in Dockyard/Repair Yard in Production, Planning, Control and Refits 
of Ship/Vessels. 

Note : Period of deputation including period of deputation in another ex-cadre post held immediately 
pr eceding this appointment in the same or some other organisation/department of the Central Govt, shall 
ordinarily not exceed four years. The maximum age limit for appointment by deputation (including short 
term contract) shall be not exceeding 56 years as on the closing date of receipt of applications. 

13. Group ‘A’ Departmental Promotion Committee (for considering promotion) 

1. Chairman/Member, Uruon Public Service Commission —Chairman 

2. Joint Secretary (Navy ), Ministry of Defence ‘Member 

3 AssistantChief of Personnel (Civilian), Naval Headquarters —Member 

H Consultation with the Union Public Service Commission necessary while appointing an officer on 
deputation(ISTC). ' _' ___—__ 


[File No. CP(G)/1508/457/RR/D (Apptts)] 
V A. CHAVDA, Under Secy. 
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^1^, 15 <lJRl£ 2003 

r/ -^Tof^o3?To 95 —TT^ffT, vfivm % SPjto; 309 % ^Rf W\ wfa tot ^ (i) toRT 

(^f 1 TRntoT'mO 'raffWT, 1969; (ii) (to 2 TPtoto x fl0; (iii) (to 1 T R) 

■m*** (wf) to tom, 1981, mt -<r tor % tom totor tot ^ fto tot towm ^ tot ton 

cpi to ton w t, totn torn, w tom ntotto totorct, toto ntotot totot to ntotto w 

totototoftomRntot%ttofrtoRft^itotot'£, ^to,:— 

1. liftor to to yror.—(i) FffttotototoRR wfatomitoftoRntotto totoct (^‘to to 

tofwr, 2003% i 

( 2 ) ^TRp^^TmrreRtotoRtoTPfn^ti 

2. R^toiT,totowrto toin-^ to to ton, Rnmr totontoitotomtoto,tortftot^ 
W<S(^ 3T ^to % ^R»T 2 ^ 3fi»I4^f faPif^cf I 

3. toftoiEsfrr, to-to?T,3to^3^.—^3n^-toT, totototo totoRm 

^Ti4^ftortott 

4. fa<idi'.—^toto — 

(^>) fa^tototo^ttornitomrltototottofto t, ftoFftont.mr 
(•q) ftot ato to;m 3 rtotot%tofto to^ttottotoRtto^ftont, 

■^n *r5 mr fa^Rw ^n "nm to tor: 

^tototaRmnr^^wn^wtfotontto, tototo atotto% rasper to to% 

smHspjimt, totot^^^ a ^TORtnt^toit^ito^t' 5 RtwT%'nto^^:^tonti 

s fV i fcn fhti to v i to. —wto^'Ri^tomsTmtfmto 1 *^ ; TOm^^totot,to^fstototo 

^f^to^torTientotototom^w^to>Tn1to«%toittot?^tofrto4wt%totof^t *ror, 

sto srt toto^toft i _ 

6. osn^frf. —■'5 s t ftoff totof totoftonTtnr^totolt, to^n%to 

^rcsmwtoR H wr-wt n7ftoto toto % an^src 3^gto toto, ^ tot tof, to 

f??to “stto %■ totonf % to?’ 3 T m^ , nR ; n antora % i 

3^t 

1.1. ^n Rm 

2. totoTtot 

3. toton 

4. tonnn 

s. ^R-^-to^nT "nr tonm % rtor * 

T R*-)^=f 

6. to to to^to^totof%to 
am^-ton 

7. wwtoton 
fitoto(toT)fto, 1972 % 
twr 30 % toH 375^ % mr to 

8. tot to to* to to to 


; Tmtomt a^ftmiRt 

: 14* 

(2003) 

*to MK % 3TTW ■'R nfttor tom ^it *r*ii % 1 
: ■mw^totoR to, R^‘‘to’,utoto, 

: 10000-325-15200 T. 

; R*R 

: Rp^to tor 
: to 

: wj^to tom 
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9. fttft 

3TTg aftt M*i~Ki 

^rfarft'^ftwft 

10. ^ftqt^TT 3ft TOTfa, 3ft^ # 

11. ^ 3ft 31^3 : 

^3T3Tf^^l/3fft<rH SKI 

H«&fa4) SRT *ft 3lft 3ft 3ft yfa^iaai 

12. /3TTftm £RT M<ff 3ft T^IT 
ft ft 4fr<ii f^Rft S?Ih[<1/1<RiPi^Rm/'S1I*1c1'1 
f^T'smrnT 


13. ftft lft'H! , ii i l ^fnRi %, ft <J<H«hl 4<-qiI 


14. H?ff 3Rftft ftv3 MftRsrfTift ft tot ftt3r 
ft3T arrfttnft MilHSfl %^T‘3nrpTT 


cTfr^ ftflT 


c3FJ3ftft<TT 

y)~tRi &ki 3ft 33 y RiPi^Pkt Ski a^ftfa aR33)lfft3r 
fttaftti i 


ft-lftt : ftft 3)^ <Hh 1+1 arfwftftrcft 8000-13500 ?. % ft tiHHH ft 
33T ftftft 5 M fft ftftfl ftq i 3ft 11 

t^FJT: *rft «TpKlft %TOf3 ft pjrftft ami 3Tfth/HISMl ft3T 

hMR| % fftft fV^IH fft>3l '^TT 3£T ft *R>T <Hft) ft M 
^fwi’%ftft«rft ftfftftrcl3Rn^MI3ftj 3^33^1% 33% 
?[i33ft3iftft an^/3ra3rft3T, aftf^ arftF/Rmr ft3T % arrft 
ft arfft^ft 3rft M ft, Ttf ftft ft3R ft, 3R 3ft 
arftftft %>fn«a oqRw<ff ^%<r <3 t*ici<, ftftft yiHftrftfftrj; 

^mi: Rfafasr 3ft arafft TOP^RTPjft?) 3R eft ft Rift} ft# 

a^<*/HUfli ftqi 35 ft ft ^ 3* eft 11 

Ufrftrjf^ SRI (f^TO% 3ta4ft 3 u*hcm(ci«i» ftfcRJT # %■) 

%ft3 ’H<ohlV<l J *4 Tl^T ar^RRB 

mmi/ar^ tt *q*n# # i <mT % ar#3 ft** arfwft: 

(37) (i) ft *i5r1 ^l5</famft*f33fM<1 RTPlf^fir 

f;3T 


(ii) ^rl < +H'feVi^ J *4fl*F ft 8000—13500 3. %"3r ^cn^in 

ft* Mh< 1 amTR^R Pl^Pw ftftft 5 3ftft3T3ft 

t;3T 

(73) f%3% 3RT PimRiRski ftf%3> arftnft aft* f ; — 

(i) f%# m-musiM fawfaanrm ft 
*ii*|Iswii*hi qi«j[q< 3 * 1 ) Pi*# ft fftft3T 

(ii) M«h aft* Itotw^tokt fte/ftlft 3ft ftf%3 aft* 

arrftf^ 7 ! /an^s an^hft % nftrsm/Rftt fft^r R^aft ft/ 
«h(4«w. lj l; <nich^l| ft ^<rW°1/Pi^<1/Ift 14cri ft fei«t^i4/ 

rtoi Rtft ft 5 M ^f>T ar^R^i 

: yRiPi^fa?! ^ft apftft, foKi4> anpftr ^41 rt f4>41 aR? ft 7 T3 T T/fft'Trn 
ft ^3 ft , 3i3> -c rc>ft mifti apR «ft^c "skip tt y RiPi^Rw 
arft^ ft) ft, TfH^ft ■ftfti i yfnPi^Rw tt Ph^Rw 

(fiTH^aftpt?[ <HirM«hiici«h ftftRg ftif) ftr^arlwm an^ftftff aqrft^ 
3TRT afpR nifto 56 ft arfft^T ^ ‘ftftt I 

w$ “^” Rrmftta Tftftfft ft» ftftu ft fam 
ft) frTTT) : 

1. am RfftR, w ftaneR —arw^ 

2. (-ill'll), 7$JT 

3. <ri^i <L i <: +) yy,<a (tftfftf^m^nfft^)/ 

Pl^VI°b «4)lf^4) 4iftdl ~W4 

yRiR^Pw t R (faRrft aki'fd ar^Fif^R) ftift^r ftfft) IftRft arfft^nft 3ft 
fi r ^f3 3 3Rft TO TOT <ft3T ft^T anftPl ft WT?f 3BTTT'311*1 V335 11 
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2 . 1 . : 


2 . 


3. 

4. 

5. 

6 . 


7. 


8 . 


9. 

10 . 

11 . 


12 . 


13. 


: 29* 

(2003) 

%l4'»irc % 3TRTR ^R HR^efa Rb^l W ■M < =h4i % I 
: WlfiRT, aW;Jwfa4l<l 

: 8000-275-13500?. 


: 

: 35^^3lf«l^"^f 

rrer si? ^tRfr fan? srj&if yr % sfjrr Rranft s era? *n ?w?ft 11 

[>*U4U| : 3TTg-#qT sraRlfteT =FT^%lHU; Pi u l!-Moh dlilo MR?^ UTRT <fR% %ft*??^ 

arRra emfta #ft (^ R? ^ aiRra enfoa ^ zxm, ^wi, n^r, I*t«iV*i, *iR*i 

fafa°hH , ^F^<*¥HU TFR % ?T^R5 1&Z, feHMerl 31^71 % <rll^ci sffr Rftf? ?«? raraT-fa^ % T 1T T ft 

: ??f 

: 3||<4V^<4): (i) H l -MfUS IR ! qifa<wfq%fl/fafqd/^ltifcw4l*Hl y»I)Piqfl ^f 

feftyi unejerq; 

(ii) sraq i i/ft rq R T^ ^ ^ -g* ^rr m HM , WR j i/si<ii 3ft? ^FforRwfasj? w*ri/ 

^ftRr^^ trW/ 3^5 ^sfH^rrft5ifo>M 

sfa aiHs r f^ i /g^ r ^ , frqten 3?fc Riq q KAfe^/rrgT^t 3 3 ^ ^t snj'ra i 

fem ur 1 : 3^?nt ?rra*n ijarffer 3T«rfMf ?ita» *N srratR% RifaeT «it “t 1 

feu|U( 2 ; 3T^ra?N^3^?n(afT^n^) «iiM 3?ft3i;J*iRsKi 'shnuiM 

% a^izrfSrqf «?t era f^rf^r «pt ^it TRFeft f ?ra raR? % R»r*ft u^ra ^r tf? erfaj - ^i^Vi ^t rf ira i? 

^FT %7 'fFTO: 3 TKf^m irf^PRf 3T^rf«3?T 3 R 5 VR? ?T3T% % 3qvqf5r?ff %' T F?f T <T *Rsfll*f iHCi«T 

^ ti*-'*1l c m 1^7 % I 


?Ff 


Trq7R^ 


: 75 hRrRT H^Ri ^KT 
25 yfcl^iei ?fhft *Jeff ERI 

: yfrqfit: ^H4HM WW* 7500—12000?. f^TpT?#W^t , |> 

femur ; TjRrrT^ <+Ri'y ’sqRkiqf %"*ra«r^ Rn^^ sprit s^^/hhai *tqi ~ l |ft'qRrit%, 

*n tft Ft yri ^^3 ^rfiRrqf ^ toR taT■am^TT y? era "ora fa "^3#?/ 

^^ofj/qi^rtl -^RT "^t ^ ^R # 11 

; ^npf “?R m ul^ ’HfMfrT( <*>^% Ic4l^) : 


2 . ?i^3RT-Rf^y (-ft^n), w*raim 

3. R^ra^> 3^13 qFTf^F ( ffifqferiq'l 4>iPi^>)/Rl^l c *> *il^n ^es^ie^ 'WvPI 

^'^’'f ^Fk«lHPd : 

1. y^i^w(^Nr), -3i^ 

2. «gm 3ryg M*k\*n ^ 

ije^cp sra^n; T R ?tt«P sTrat 7 ! - ^ wr^l ^rar 3tra^ 7 ra>%i 


14. 
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3. 1. 


2 . 


3. 

4. 

5. 

6. 

7. 

8 . 

9. 

10 . 


11 . 


12 . 


: HTltlft •qt) 

: 03 * 

(2003) 

in % 3TTCR it iftnfi fan m wzm 1 1 

: 7500-250-12000 

: HI 

: W^lffffa 
: iff 

: eTP^lft ffil ’ 

: eTFJ^lff ffll 

: w^iff fur 
: 

: : fn arfagTifafe M ^ft 1 'V farft 5500—9000 ?. % flHTl ff ITT jfrftf 7 qf falfa l "foT 

ntt l 


13. 


14. 
4. 1. 

2 . 


3. 

4. 


fcuL|U| : frfTO wjfa l fl % fin f gppft Tfal ffafo %%q fam fait 

m T^T ft HT "51% «rfalfi % ffn f ft fa^TT fall «ll^ II TT^ fa 3li> ^RI nt T^ft 3#^/ 

IRcTT^T, afafal afnNviPPTT^TT% 3TTf f 3TfH> f nrftnff, "?lf ifft ftmft, m1 ft 3Tlf 

<H>fiM3 OH few Ml Tlffl ’4-e4n< ^ft f ffarfl % Sl'Mit 4R^l^ iff .TTTirjWFJ^j' "'JTt H ftf, 

fa-fif ff 3nf «+>/ hi^ch ifa i^f ft T^t eR # f i •. 

UMPd UfaPd (ft^faff*Tff RWU ; 

i. 


2. fVlfqRlM'1 MiPfa, fttfa 'JiSMIdM 

3. fi^iM), mn st^hi, ftfir ^ohktim 




4. 3TlT7TfH/ft ( Pitfall! ),WT Hfadl ~W1 

: ^c?fa 5T1TR IT TT1 ifa 3TFTtl "f ITTlf TOT 3TWW f I 
: Cieh'llMil ( 5'jflPlM0/fM^Cl/tif^lH( lJ l/'3HI^*/ t rt it S-fa Ttt/*faf ) . 

: 84 * ... 

(2003) 

farim % arrnn it nffafi fair m ttu<tt 1 1 

: vwm ffffl fn, " 1 71 '\ TRTlfar, arHjUpHll 

: 7500-250-12000 ?. 


5. 

6. 

7. 

8 . 

9. 

10 . 

11 . 


HI 

cii^iff ffa 
iff 

eTF]lffffa 
el t 1 ^ if I ftlT 
el l 1 ^ if I flil 

: iflfl 


t 
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*JK?t dW : 3FTOT2, 2003/?tmi1, 1925 


3,99 


12 . 


13. 


14. 


mI-iRi : ^1 7450—11500 M*f 2 M ftqfHrt ^31 \ 

f^n»T: *i%\ ^ °nPi°o ^PwhI' fcl^T) apfft &ti ^0 ^T% f«rai< faqi 

T5T ^1 ^ST *3^% T5q%qf % ^ *ft f^r^TR faqr WTJUT ^ ^ CR ^ fa -3% 5R? qft ^ T*# 3t£?T/ 

*^fa, srtftjRT a#WTOIT ifa % 3TT^ 3rftRf> ^ ^ ^ ft, W^ ^ 2ffa 3^ 

j#E/MEldl aq i I ^ 

^•“^“ftTMHn^ Ul-lPd wl^Pd : 


1. ^mr^TfeiT^r — 

2. fav?l<t> fofqlerH'i '<wfh<*), TJtS^Kriq —*t^*q 

3. TF^faT wilPiq) ^JI^T Pi^?fi«h, '^<£Hl yt&IMq — 

/ 

4. STCTTffW^ (fajfafa), VW —WFQ 


: WT^TOI ^ i qW 4^T tl 


[m (^)/1508/358/3TR5R1TOn (f%)] 

*ft. tt. ster -Rfa? 


New Delhi, the 15th July, 2003 

S. R.O. 95.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of : 

(i) the Navy (Class I Gazetted Posts) Recruitment Rules, 1969, 

(ii) the Navy (Class II Gazetted Posts) Recruitment Rules, 1969, 

(iii) the Navy (Civilian Gazetted) Civilian Technical Assistant (Works) Recruitment Rules, 1981, 

except as respects things done or omitted to be done before such supersession, the President hereby makes the following 
rules regulating the method of recruitment to certain Group ‘A’ and ‘B’ posts of Technical Officer, Junior Technical 
Officer and 1 echmcai Assistant in the Indian Navy, Ministry of Defence, namely;— 

1. Short title and commencement— (1) These rules may be called the Indian Navy Civilian Technical Officers 
(Group ‘A’ and ‘B’ posts).RecruitmentRules, 2003. 

(2) They shali come into force on the date of their publication in the Official Gazette. 

2. Number of posts, their classification and scale of pay.—The number of said posts, their classification and 
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. 

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said posts, age limit, 
qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the aforesaid Schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may, 
by order, for reasons to be recorded in writing, and in consultation with Union Public Service Commission relax any of the 
provisions of these rules with respect to any class or category of persons. 

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, and other special categories of 
persons, in accordance with the orders issued by the Central Government from time to time in this regard. 


2024GU/03-4 
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1. 1. Name of post 

2. Number of posts 

3. Classification 

4. Scale of pay 

5. Whether Selection-cum-Seniority or by 
merit 


SCHEDULE 
: Technical Officer 
: 14*(2003) 

♦Subject to variation dependent on workload. 

: General Central Service, Group ‘A’, Gazetted, Non-Mimstenal 
: Rs. 10000-325-15200 
: Selection 


6. Age limit for direct recruits 

7. Whether benefit of added years of 
service admissible under rule 30 of 
CCS (Pension) Rules, 1972 

8. Educational and other qualifications : 
required for direct recruits 

9. Whether age and educational qualifi- : 

cations prescribed for direct recruits 

will apply in the case of promotees . 

10. Period of probation, if any 

11. Method of recruitment whether by direct : 
recruitment or by promotion or by 
deputation or absorption and percentage 
of the posts to be filled by various 
methods 

12. In case of recruitment by promotion/ 
deputation/transfer, grades from which 
promotion/dqxitation/transfCT to be made 


Not applicable 
No 


Not applicable 
Not applicable 


Not applicable 

Promotion failing which by deputation including short term contract 


Promotion: Junior Technical Officer in the pay scale ofRs. 8000-13500 
with five years regular service in grade. 

Note: Where Juniors who have completed their Qualifying/eligibility 
service are being considered for promotion, their seniors would 
also be considered provided they are not short of the the requisite 
qualifying/eligibility service by more than half of such qualifying/ 
eligibility service, or two years, whichever is less, and have 
successfully completed their probation period for promotion to 
the next higher grade alongwith their juniors who have already 
completed such qualifying/eligibility service. 

Deputation (Including Short Ttrm Contract): 

Officers under the Central/State Government/Union Territories/Public 

Sector Undertakings/Recognised Research Institutions/Semi 

Govemment/Statutory or Autonomous Organisation; 

(a) (i) Holding analogous posts on regular basis in the parent cadre/ 

department; or 

(li) With five yerars service in the grade rendered after appointment 
thereto on regular basis in the scale of pay Rs. 8000—13500 or 
equivalent in the parent cadre/department; and 

(b) Possessing the following educational and experience: 

© Degree in Mechanical/Electrical/Electronics/Marine/Naval 
Architecture Engineering from a recognized University or 
equivalent. 

Cii) Five years working experience in Dockyard/Repair Yard in 
Production, Planning and Control/under water paints/Docking 
and Undocking of Ships/Installation of Weapons equipments/ 
all Electrical aspects/Programmmg, Data Ajnalysis/Engineenng/ 
Civil Engineering. 
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Note : Period of deputation including period of deputation in another 
ex-cadre post held immediately preceding this appointment in the same 
or some other organisation/department of the Central Government shall 
ordinarily not exceed three years.The maximum age limit for appointment 
by deputation (including short term contract) shall be not exceeding 56 
years as on the closing date of receipt of applications. 

13. If a Departmental Promotion Committee : Group ‘A* Departmental Promotion Committee 

exists, what is its composition (for considering promotion): 

1. Additional Secretary, Ministry of Defence —Chairman 

2. Joint Secretary (Navy), Ministry of Defence —Member 

3. Assistant Chief of Personnel 

(Civilian Personnel)/Director of Civilian Personnel, 

Naval Headquarters — Member 

14. Circumstances in which Union Public Consultation with the Union Public Service Commission L necessary 

Service Commission is to be consulted while appointing an officer on deputation (1STC) 

in making recruitment 

2. 1. Junior Technical Officer 

2. 29* (2003) 

* Subject to variation dependent on workload. 

3. General Central Service, Group ‘A’, Gazetted, Non-Ministerial 

4. Rs 8000-275-13500 

5. Selection 

6. Not exceeding 3 5 years 

Note : l. (Relaxable for Government servants upto 5 years in accordance with the instructions or orders 
issued by the Central Government. 

Note . 2 . The crucial date for determining the age limit shall be the closing date of receipt of applications from 
candidates in India, (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir 
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, the 
Andaman and Nicobar Islands and Lakshadweep). 

7. : No 

8 Essential: 

( 1 ) Degree in M^chanical/Electrical/Telecommunication/Cml/Mechanical/Marine/Nm'al Architecture/ 

Industrial Engineering from a recognized University or equivalent; 

(ii) Three years’ professinal experience in Dockyard/Shipyard in refit of ships/Shop Floor Monitoring/ 
Data Analysis and Programming/Electncal works/Engineering Works/Cons* erion/Xr^uhtton o> 

' Weapon equipment/Civil Engineering Works/Preparation of under water paints/Docking ano Jt3docku«& 

of Ships/Production, Planning and Control/Sonar/Radio/Radars. 

Note: 1. Qualifications are relaxable at the discretion of the UP. S.C. in case of candidates otherwise well 

Note: 

likely to be available to fill lup the vacancies reserved for them. 

9. : No 

10. One year 


qualified. 

» The qualification(s) regarding experience is/are Relaxable at the discretion of the UPSC in the case 
of candidates belonging to SC and ST if, at any stage of selection, the UPSC is of the opinion that 
sufficient number of candidates from these communities possessing the requisite experience are not 
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75% Pro motion. 

25% Direct recruitment 


Promotion : Technical Assistant in the pay scale of Rs 7500-12000 with two years regular service in the 
grade. 


Note : Where juniors who have completed their Qualifying/eligibility sendee are being considered for 
promotion their seniors would also be considered provided they are not short of the the requisite qualifying/ 
eligibility sendee by more than half of such qualifying/eligibility service, or two years, whichever is less, and 
have successfully completed their probation period for promotion to the next higher grade alongwith their 
juniors who have already completed such qualifying/eligibility service. 


Group ‘A’ Departmental Promotion Committee: 

(for considering promotion) 

1 Chairman/Member, Union Public Service Commission 

2. Joint Secretary (Navy), Ministry of Defence 

3 Assistant Chief of Personnel (Civilian Personnel)/ 
Director of Civilian Personnel, Naval Headquarters 

Group ‘A’ Departmental Promotion Committee: 

(for considering confirmation) 

1 Joint Secretary (Navy), Ministry of Defence 

2 Assistant Chief of Personnel (Civilian Personnel)/ 

Di rector of Civilian Personnel, Naval Headquarters 


—Chairman 
—Member 

—Member 


—Chairman 

—Member 


Consultation with the Union Public Serv ice Commission necessary on each occasion. 


Technical Assistant (EDP) 


03*i'2<H3) 

^Subject to variation dependent on workload. 

General Central Services. Group 1 B ’, Gazetted, Nan-Ministerial 
Rs. 75(X)-25(M2000 


Selection 
Not applicable 
No 

Not applicable 
Not applicable 
Not applicable 
Promotion. 

Promotion : Data Entiy Operator grade D' in the pay scaleof Rs. 5500-9000 with seven years regular service 
in the grade. 

Note : Where Juniors who have completed-their qualifying/eligibility sendee are being considered for 
promotion, their seniors would also be considered provided they are not short of the requisite qualifying/ 
eligibility sen ice, or two years, whichever is less, and have successfully completed their probation period 
for promotion to the next higher grade alongwith their jumors who have already completed such qualifying/ 

eligibility service. 

Group ‘B’ Departmental Promotion Committee: 

(for considering promotion) 

1 Assistant Chief of Personnel —Chairman 

2. Director of Civilian Personnel, Naval Headquarters —Member 

3 Deputy Director of Management Studies Naval Headquarters —Member 
4. Under Secretary/D (Apptts) Ministry of Defence —Member 
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14. 
4. 1. 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 
10 . 
11 . 
12 . 


13. 


14. 


Consultation with the Union Public Service Commission not necessary. 

Technical Assistant (Engineer ng/Electrical/ConstructionAVeapon/PP&CyWorks) 

84*(2003) 

*Subject to variation dependent on workload. 

General Central Service, Group ‘B’, Gazetted, Non-Ministerial 

Rs. 7500-250-12000 

Non-Selection 

Not applicable 

No 

Not applicable 
Not applicable 
Not applicable 
Promotion. 

Promotion: Senior foreman in the pay of Rs. 7450-11500 with two years regular service in the grade. 

Note : Where Juniors who have completed their qualifying/eligibility service are being considered for 
promotion, their seniors would also be considered provided they are not short of the the requisite qualifying/ 
eligibility service, or two years, whichever is less, and have successfully completed their probation period 
for promotion to the next higher grade alongwith their juniors who have already completed such qualifying/ 
eligibility service. 

Group ‘B’ Departmental Promotion Committee: 

(for considering promotion) 

1. Assistant Chief of Personnel —Chairman 

2. Director of Civilian Personnel, Naval Headquarters —Member 

3. Deputy Director of Respective User Directorate Naval Headquarters —Member 

4. Under Secretary/D (Apptts) Ministry of Defence —Member 

Consultation with the Union Public Service Commission not necessary.___ 

~ ” [F. No. CP (G)/1508/358/RR/D (Apptts)] 

V. A. CHAVDA, Under Secy. 
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